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2023 LARA ACCOMPLISHMENTS

Diversity, Equity, & Incluslon (DEI)
Conducted an evaluation of human resources policies and provided
recommendations lo depariment laadership.

Financlal and Administrative Services (FAS); Office of Policy and |

Legislative Atfalrs (OPLA)
Developed stalt iraining on budgating and administralive niemaking pr

Legal Atairs

Recognized by the Attomey General and Depariment of Technology, Managemeni
and Budget {or their efforts to fine ¢t g pr and aveid
unnecessary bamiers and disruptions.

Michigan Indigent Defense Commission (MIDC)

Launched the remaining two minimum standards which set maximum attomey
workioad Emit and require local systems lo ensure public defenders are
appropriately qualified to accept and defend the cases they are assigned.

{Michigan Liquor Control Commission (MLCC)

Conducted over 40 trainings across the state for local police, municipalities,
reatiors, coalition groups, licensees, Tribal groups, and non-profit organizations.

Michigan Office of Adminlstrative Hearings and Rules (MOAHR)
| Finalized a code of judiclal conduct for its employees thai hold hearings. The code

is based on the American Bar Assoclation Madel Code of Judicial Conduct or

State Adminmstrative Law Judges and Lhe Michigan Code of Judicial Conduct.

Michlgan Unarmed Combat Commission (MUGC)
Promulgated adminisirative rules allowing Muay Thai and Kickboxing combat sport
events 10 be conducted in Michigan,
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Includa facility renewal inspections, fire safety, caring lfor residants wnh mental
illness, communicable disease, and many more.

‘ The Bureau of Construction Codes (BCC)

Promulgated administrative nules to adopt updated codes for slevator

safety and boiters.

| Fireworks enforcemant program was nalionally racognized al the Amercan
Fireworks Standerds Labomatory National Standards Committes meeling.

The Bureau of Professional Licensing (BPL)

Faciiitated the Michigan Task Force on Forelgn Tralned Medical Professionals
which developed recommandations to reduce barriers for immigrants and address
staffing shortages within the healihcere work force.

The Bureau of Survey and Certificatlon {BSC)

Established a Quality Assurance Training, and informal Dispute Resolution section
1 thatis responsible for developing and moniloring training cumiculum for its

long-term cara survey leam.

The Cannabls FIoguIatory Agency (CRA)
Implemented two new programs aimed at serving Michigan’s veteran populalion —
the Veterans Recognition Program and the Task Force 1620 Program.




