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FY 2025-26 Difference: FY 2026-27

Year-to-Date FY 2026-27 vs. FY 2025-26
as of 2/11/26 Executive Amount %
IDG/IDT $1,902,300 $1,902,300 30 0.0
Federal 7,270,900 7,323,000 52,100 0.7
Local 0 0 0 -
Private 1,906,400 1,912,900 6,500 0.3
Restricted 96,468,300 96,879,600 411,300 0.4
GF/GP 276,073,800 283,240,600 7,166,800 2.6
Gross $383,621,700 $391,258,400 $7,636,700 2.0
FTEs 643.5 683.5 40.0 6.2

Note: Appropriation figures for all years include all proposed appropriation amounts, including amounts designated as “one-

time.”

Overview

Article VI of the State Constitution of 1963 forms the basis for Michigan’s judicial branch of government. The Judiciary
budget provides operational funding for the Michigan Supreme Court, the Court of Appeals, the State Appellate Defender
Office, and other judicial agencies. The budget funds the salaries of justices of the Supreme Court and judges of the
appeals, circuit, probate, and district courts according to constitutional and statutory requirements. Funding assistance
for local trial court operations is provided through a variety of grant programs. The largest of these, the Court Equity Fund
Reimbursement program, reimburses counties for trial court operations based on a statutory formula that recognizes

circuit and probate caseloads and the number of judgeships.

Executive
FY 2025-26 YTD Change
Major Budget Changes from FY 2025-26 Year-to-Date (YTD) Appropriations (as of 2/11/26) from YTD
1. Statewide Case Management System FTE 67.0 22.0
Includes $2.0 million GF/GP and 22.0 FTE positions for support and Gross $15,311,500 $2,007,600
maintenance of the statewide judicial case management system. Of the GF/GP $15,311,500 $2,007,600
total additional FTE positions, 13.0 would be funded with the $2.0 million
proposed to be included in the FY 2026-27 budget, and 9.0 would be
funded with the $1.8 million that was included in the FY 2025-26 budget.
2. Problem-Solving Courts Gross $20,107,300 $250,000
Includes a total of $250,000 GF/GP to support higher than anticipated IDG 1,500,000 0
costs for newly established programs. Of the total, $149,300 would be Federal 2,550,000 0
allocated for drug treatment courts, $72,600 would be allocated for Restricted 1,920,500 0
mental health courts, and $28,100 would be allocated for veterans GF/GP $14,136,800 $250,000
courts.
3. Community Dispute Resolution Program FTE 3.0 1.0
Includes $184,500 in state restricted Community Dispute Resolution Gross $3,388,800 $184,500
funds for 1.0 additional FTE position that would assist with increased Private 85,000 0
caseload activities resulting from increased program utilization. The Restricted 2,424,700 184,500
program aims to resolve civil matters outside of adjudication in court. GF/GP $879,100 $0
4. Juvenile Lifer Resentencing Hearings FTE 18.5 14.0
Includes $2.4 million GF/GP and 14.0 FTE positions for SADO to support Gross $3,055,800 $2,371,800
resentencing hearings for individuals who were sentenced to life without GF/GP $3,055,800 $2,371,800

parole for crimes they committed at ages 19 and 20. Additional FTE
positions would include 4 attorneys, 7 mitigation specialists, 1 case
coordinator, 1 reentry specialist, and 1 records specialist.
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Executive

FY 2025-26 YTD Change
Major Budget Changes from FY 2025-26 Year-to-Date (YTD) Appropriations (as of 2/11/26) from YTD
5. MAACS Roster Attorney Compensation Grants Gross $3,208,100 $1,200,000
Includes $1.2 million GF/GP to support an increase in base pay rates for GF/GP $3,208,100 $1,200,000
Michigan Appellate Assigned Counsel roster attorneys and to support
adjustments in attorney caseloads, travel, and other expenses. Under
this program, the state provides support to counties for one-half of the
cost they pay to provide appellate defense for indigent individuals.
6. SADO Salary Adjustments Gross NA $434,500
Includes a total of $434,500 GF/GP to cover costs of pay increases for GF/GP NA $434,500
SADO employees. Of the total, $382,300 is included to cover costs of
negotiated pay increases for UAW-represented employees and $52,200
is included to cover costs of pay increases for non-represented
employees.
7. Appellate Indigent Defense Workload Standards FTE NA 3.0
Includes $720,000 GF/GP and 3.0 FTE positions for SADO to support Gross NA $720,000
ongoing caseload demands and to help meet workload standards GF/GP NA $720,000
assessed by the National Center for State Courts.
8. Hall of Justice Security Gross NA $100,000
Includes $100,000 GF/GP to support contractual hourly rate increases GF/GP NA $100,000
for armed security officers at the Hall of Justice.
9. Court of Appeals Rent Adjustment Gross NA ($359,000)
Reflects a savings of $359,000 GF/GP in rent costs due to Court of GF/GP NA ($359,000)
Appeals judges and staff moving from leased space in Troy to state
space in the Cadillac Place office building in Detroit.
10. Removal of FY 2025-26 One-Time Appropriations Gross $5,000,000 ($5,000,000)
Removes $5.0 million of one-time GF/GP that was included in the FY GF/GP $5,000,000 ($5,000,000)
2025-26 budget to support the following:
e Judicial Tenure Commission ($500,000 GF/GP)
e Juvenile life resentencing ($2.3 million GF/GP)
e Statewide case management system ($2.0 million GF/GP)
e Editor for Office of Reporter of Decisions ($167,400 GF/GP).
11. Economic Adjustments Gross NA $5,727,300
Reflects increased costs of $5.7 million Gross ($5.4 million GF/GP) for Federal NA 52,100
negotiated salary and wage increases (3.0% on October 1, 2026), Private NA 6,500
longevity, insurances, actuarially required retirement contributions, Restricted NA 226,800
worker's compensation, building occupancy charges, rent, and other GF/GP NA $5,441,900

economic adjustments.

Major Boilerplate Changes from FY 2025-26
GENERAL SECTIONS

Sec. 209. State Restricted Fund Balances, Revenues, and Expenditures — DELETED
Requires the judicial branch to work with SBO to report on estimated state restricted fund balances, revenues, and
expenditures.

Sec. 210. Legacy Costs — DELETED
States the total amount of funding estimated to be expended on legacy costs in FY 2025-26 is $12.0 million ($10.9 million
for pension-related legacy costs; $1.2 million for health care-related legacy costs).

Sec. 211. Disciplinary Action Against State Employees — DELETED

Prohibits the judicial branch from taking disciplinary action against judicial branch employees for communicating with
members of the legislature or legislative staff unless the communication is prohibited by law and the judicial branch is
exercising its authority. (Governor deemed this section unenforceable.)
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Major Boilerplate Changes from FY 2025-26

Sec. 212. Retention of Reports — DELETED

Requires the judicial branch to follow federal and state law and guidelines for short- and long-term retention of records;
authorizes the judicial branch to electronically retain copies of reports unless otherwise required by federal and state
guidelines.

Sec. 213. Expending Available Work Project Authorization — DELETED

Prohibits appropriations that have unexpended work project authorization associated with them, to the extent possible,
from being expended until all existing work project authorization for the same purpose is exhausted. (Governor deemed
this section unenforceable.)

Sec. 217. Private and Third-Party Funds — DELETED

Requires the judicial branch to disclose on a publicly accessible website private and other third-party funds received in
the previous fiscal year, including the amount and specific source of funding, the purpose for which funding was expended,
and the amount of any remaining funds.

Sec. 217. State Fiscal Recovery Funds — NEW

Requires the chief justice to ensure all state fiscal recovery funds are expended by December 31, 2026, as required by
law; automatically reappropriates any state fiscal recovery funds that would otherwise lapse after September 30, 2026
and makes them available for expenditure for the same purpose as originally authorized until December 31, 2026.

JUDICIAL BRANCH

Sec. 307. Swift and Sure Sanctions Program — REVISED

Requires SCAO to administer the Swift and Sure Sanctions program and distribute grants to qualifying courts; authorizes
SCAO to expend not more than $150,000 to pay for employee costs associated with administration of the program;
reserves $500,000 to be allocated for programs in counties that had more than 325 individuals sentenced to prison in the
previous calendar year; requires SCAO to work with the Department of Corrections to report, for each individual court, by
program, courts participating in the program, number of offenders participating in the program, criminal history of
offenders, recidivism rates, parameters of the program, and an accounting of previous year expenditures, including grant
amounts requested, grant amounts awarded, and grant amounts expended, by court. Executive deletes authorization for
SCAO to expend up to $150,000 for employee costs associated with administration of the program and deletes the
requirement that $500,000 be allocated for programs in counties that had more than 325 individuals sentenced to prison
in the previous calendar year.

Sec. 312. Medication-Assisted Treatment Program — DELETED

Requires the judicial branch to maintain a medication-assisted treatment program to provide treatment for opioid- and
alcohol-addicted individuals who are referred to and who voluntarily participate in the program; requires the judicial branch
to report on the program, including itemized spending by court, number of participants, and statistics that indicate average
program participation duration and success rates.

ONE-TIME APPROPRIATIONS

Sec. 401. Limited-Term Employees for Judicial Tenure Commission — DELETED
Authorizes the Judicial Tenure Commission to hire up to 3.0 limited term employees to assist the commission with
addressing the judicial complaint backlog.

Sec. 402. Limited-Term Employees for SADO — DELETED

Authorizes SADO to hire up to 14.0 limited term employees to assist with the increase in resentencing hearings resulting
from recent Supreme Court decisions that require resentencing hearings for individuals who were sentenced to life without
parole for crimes they committed at ages 19 and 20.

Sec. 403. Limited-Term Employees for Supreme Court — DELETED
Authorizes the Supreme Court to hire 1.0 limited term employee to serve as an editor for the Office of Reporter of
Decisions; requires the editor to work to reduce the Court of Appeals backlog of opinions awaiting review and editing.
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