
DEPARTMENT OF STATE POLICE
FY 2025-26 Changes from FY 2025-26 YTD FY 2026-27 Appropriated Amounts

Year-to-Date
(2/11/26)

Sec. 101.  APPROPRIATION SUMMARY
FTE (Uncl) 7.0 0.0 (4.0) 0.0 0.0 7.0 3.0 7.0 7.0
FTE 3,569.0 (1.0) (331.0) (1.0) (101.0) 3,568.0 3,238.0 3,568.0 3,468.0
Gross $964,186,600 $5,497,000 ($44,726,400) $15,497,000 ($16,229,600) $969,683,600 $919,460,200 $979,683,600 $947,957,000
IDG/IDT $29,030,200 $491,600 ($8,490,300) $491,600 $491,600 $29,521,800 $20,539,900 $29,521,800 $29,521,800
Federal $101,314,700 ($962,900) ($3,993,300) ($962,900) ($962,900) $100,351,800 $97,321,400 $100,351,800 $100,351,800
Local $5,035,600 $53,200 ($422,700) $53,200 $53,200 $5,088,800 $4,612,900 $5,088,800 $5,088,800
Private $35,000 $0 $0 $0 $0 $35,000 $35,000 $35,000 $35,000
Restricted $190,336,000 $10,572,000 $11,656,800 $10,572,000 $12,840,300 $200,908,000 $201,992,800 $200,908,000 $203,176,300
GF/GP $638,435,100 ($4,656,900) ($43,476,900) $5,343,100 ($28,651,800) $633,778,200 $594,958,200 $643,778,200 $609,783,300

Sec. 102.  DEPARTMENTAL ADMINISTRATION AND SUPPORT
FTE (Uncl) 7.0 0.0 (4.0) 0.0 0.0 7.0 3.0 7.0 7.0
FTE 124.0 15.0 11.0 15.0 15.0 139.0 135.0 139.0 139.0
Gross $76,183,300 $3,839,200 $2,442,900 $3,839,200 $3,744,300 $80,022,500 $78,626,200 $80,022,500 $79,927,600
IDG/IDT $728,700 $98,700 $261,300 $98,700 $98,700 $827,400 $990,000 $827,400 $827,400
Federal $2,834,000 $311,500 $881,200 $311,500 $311,500 $3,145,500 $3,715,200 $3,145,500 $3,145,500
Local $8,400 $1,700 $54,900 $1,700 $1,700 $10,100 $63,300 $10,100 $10,100
Private $0 $0 $0 $0 $0 $0 $0 $0 $0
Restricted $5,379,400 $480,000 $1,825,800 $480,000 $480,000 $5,859,400 $7,205,200 $5,859,400 $5,859,400
GF/GP $67,232,800 $2,947,300 ($580,300) $2,947,300 $2,852,400 $70,180,100 $66,652,500 $70,180,100 $70,085,200

Unclassified Salaries
FTE (Uncl) 7.0 0.0 (4.0) 0.0 0.0 7.0 3.0 7.0 7.0
Gross $1,338,200 $135,700 $95,600 $135,700 $135,700 $1,473,900 $1,433,800 $1,473,900 $1,473,900
IDG/IDT $9,400 $300 $0 $300 $300 $9,700 $9,400 $9,700 $9,700
Federal $0 $0 $0 $0 $0 $0 $0 $0 $0
Local $0 $0 $0 $0 $0 $0 $0 $0 $0
Private $0 $0 $0 $0 $0 $0 $0 $0 $0
Restricted $301,800 $104,600 $99,500 $104,600 $104,600 $406,400 $401,300 $406,400 $406,400
GF/GP $1,027,000 $30,800 ($3,900) $30,800 $30,800 $1,057,800 $1,023,100 $1,057,800 $1,057,800

Gross $40,100 $0 $40,100 $40,100
IDG/IDT $300 $0 $300 $300
Restricted $9,000 $0 $9,000 $9,000
GF/GP $30,800 $0 $30,800 $30,800

Gross $95,600 $95,600 $95,600 $95,600
Restricted $95,600 $95,600 $95,600 $95,600
GF/GP $0 $0 $0 $0

FTE (Uncl) 0.0 (4.0) 0.0 0.0
Gross $0 $0 $0 $0
GF/GP $0 $0 $0 $0

Gross $0 $0 $0 $0
Restricted $0 $3,900 $0 $0
GF/GP $0 ($3,900) $0 $0

ConferenceExecutive House Conference Executive
Funding 
Source

Analyst: Aaron A. Meek

a.) Net funding increase for negotiated salary and wage increases (3.0% on October 1, 2026), actuarially
required retirement contributions, worker’s compensation, building occupancy charges, rent, and other
economic adjustments.

ameek@house.mi.gov
Phone: (517) 373-8080

b.) Executive, House, Senate, and Conference include technical adjustments totaling a net increase of
$95,600 state restricted.

d.) House includes net-zero GF/GP swap.

c.) House removes 4.0 unclassified FTE positions.

HouseSenate Senate
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DEPARTMENT OF STATE POLICE
FY 2025-26 Changes from FY 2025-26 YTD FY 2026-27 Appropriated Amounts

Year-to-Date
(2/11/26)

ConferenceExecutive House Conference Executive
Funding 
Source

Analyst: Aaron A. Meek
ameek@house.mi.gov

Phone: (517) 373-8080
HouseSenate Senate

Department Services
FTE 39.0 0.0 0.0 0.0 0.0 39.0 39.0 39.0 39.0
Gross $10,133,000 $546,700 $428,900 $546,700 $509,300 $10,679,700 $10,561,900 $10,679,700 $10,642,300
IDG/IDT $168,500 $66,700 $68,000 $66,700 $66,700 $235,200 $236,500 $235,200 $235,200
Federal $2,721,700 $311,500 $288,700 $311,500 $311,500 $3,033,200 $3,010,400 $3,033,200 $3,033,200
Local $8,400 $1,700 $1,700 $1,700 $1,700 $10,100 $10,100 $10,100 $10,100
Private $0 $0 $0 $0 $0 $0 $0 $0 $0
Restricted $1,663,000 $81,700 $873,300 $81,700 $81,700 $1,744,700 $2,536,300 $1,744,700 $1,744,700
GF/GP $5,571,400 $85,100 ($802,800) $85,100 $47,700 $5,656,500 $4,768,600 $5,656,500 $5,619,100

Gross $117,800 $0 $117,800 $117,800
IDG/IDT ($1,300) $0 ($1,300) ($1,300)
Federal $22,800 $0 $22,800 $22,800
Restricted $16,900 $0 $16,900 $16,900
GF/GP $79,400 $0 $79,400 $79,400

Gross $428,900 $428,900 $428,900 $428,900
IDG/IDT $68,000 $68,000 $68,000 $68,000
Federal $288,700 $288,700 $288,700 $288,700
Local $1,700 $1,700 $1,700 $1,700
Restricted $64,800 $64,800 $64,800 $64,800
GF/GP $5,700 $5,700 $5,700 $5,700

Gross $0 $0 $0 $0
Restricted $0 $808,500 $0 $0
GF/GP $0 ($808,500) $0 $0

Gross $0 $0 $0 ($37,400)
GF/GP $0 $0 $0 ($37,400)

Departmentwide
FTE 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0
Gross $48,324,700 $796,200 ($13,700) $796,200 $796,200 $49,120,900 $48,311,000 $49,120,900 $49,120,900
IDG/IDT $515,800 $32,100 $0 $32,100 $32,100 $547,900 $515,800 $547,900 $547,900
Federal $112,300 $0 $0 $0 $0 $112,300 $112,300 $112,300 $112,300
Local $0 $0 $0 $0 $0 $0 $0 $0 $0
Private $0 $0 $0 $0 $0 $0 $0 $0 $0
Restricted $1,547,800 $53,500 $0 $53,500 $53,500 $1,601,300 $1,547,800 $1,601,300 $1,601,300
GF/GP $46,148,800 $710,600 ($13,700) $710,600 $710,600 $46,859,400 $46,135,100 $46,859,400 $46,859,400

Gross $809,900 $0 $809,900 $809,900
IDG/IDT $32,100 $0 $32,100 $32,100
Restricted $53,500 $0 $53,500 $53,500
GF/GP $724,300 $0 $724,300 $724,300

Gross ($13,700) ($13,700) ($13,700) ($13,700)
GF/GP ($13,700) ($13,700) ($13,700) ($13,700)

d.) Conference removes $37,400 GF/GP for contractual services, supplies, and materials.

a.) Net funding increase for negotiated salary and wage increases (3.0% on October 1, 2026), actuarially
required retirement contributions, worker’s compensation, building occupancy charges, rent, and other
economic adjustments.

a.) Net funding increase for negotiated salary and wage increases (3.0% on October 1, 2026), actuarially
required retirement contributions, worker’s compensation, building occupancy charges, rent, and other
economic adjustments.

b.) Executive, House, Senate, and Conference include technical adjustments totaling a net increase of
$250,000 state restricted and internal transfers totaling $178,900 Gross ($5,700 GF/GP) from
Commercial Vehicle Enforcement and Highway Safety Planning line items.

b.) Executive, House, Senate, and Conference remove $13,700 GF/GP to reflect the closure of the
Northville and Grayling forensic laboratories.

c.) House includes net-zero GF/GP swap.
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DEPARTMENT OF STATE POLICE
FY 2025-26 Changes from FY 2025-26 YTD FY 2026-27 Appropriated Amounts

Year-to-Date
(2/11/26)

ConferenceExecutive House Conference Executive
Funding 
Source

Analyst: Aaron A. Meek
ameek@house.mi.gov

Phone: (517) 373-8080
HouseSenate Senate

Executive Direction
FTE 46.0 15.0 11.0 15.0 15.0 61.0 57.0 61.0 61.0
Gross $8,950,000 $2,275,500 $2,214,500 $2,275,500 $2,231,600 $11,225,500 $11,164,500 $11,225,500 $11,181,600
IDG/IDT $35,000 ($400) $0 ($400) ($400) $34,600 $35,000 $34,600 $34,600
Federal $0 $0 $0 $0 $0 $0 $0 $0 $0
Local $0 $0 $0 $0 $0 $0 $0 $0 $0
Private $0 $0 $0 $0 $0 $0 $0 $0 $0
Restricted $597,200 $215,500 $218,800 $215,500 $215,500 $812,700 $816,000 $812,700 $812,700
GF/GP $8,317,800 $2,060,400 $1,995,700 $2,060,400 $2,016,500 $10,378,200 $10,313,500 $10,378,200 $10,334,300

Gross $61,000 $0 $61,000 $61,000
IDG/IDT ($400) $0 ($400) ($400)
Restricted ($3,300) $0 ($3,300) ($3,300)
GF/GP $64,700 $0 $64,700 $64,700

FTE 15.0 15.0 15.0 15.0
Gross $2,214,500 $2,214,500 $2,214,500 $2,214,500
Restricted $218,800 $218,800 $218,800 $218,800
GF/GP $1,995,700 $1,995,700 $1,995,700 $1,995,700

FTE 0.0 (4.0) 0.0 $0
Gross $0 $0 $0 $0
GF/GP $0 $0 $0 $0

Gross $0 $0 $0 ($43,900)
GF/GP $0 $0 $0 ($43,900)

Mobile Office and System Support
FTE 39.0 0.0 0.0 0.0 0.0 39.0 39.0 39.0 39.0
Gross $7,437,400 $85,100 ($925,700) $85,100 $71,500 $7,522,500 $6,511,700 $7,522,500 $7,508,900
IDG/IDT $0 $0 $0 $0 $0 $0 $0 $0 $0
Federal $0 $0 $0 $0 $0 $0 $0 $0 $0
Local $0 $0 $0 $0 $0 $0 $0 $0 $0
Private $0 $0 $0 $0 $0 $0 $0 $0 $0
Restricted $1,269,600 $24,700 $161,700 $24,700 $24,700 $1,294,300 $1,431,300 $1,294,300 $1,294,300
GF/GP $6,167,800 $60,400 ($1,087,400) $60,400 $46,800 $6,228,200 $5,080,400 $6,228,200 $6,214,600

Gross $85,100 $0 $85,100 $85,100
Restricted $24,700 $0 $24,700 $24,700
GF/GP $60,400 $0 $60,400 $60,400

Gross $0 ($925,700) $0 $0
Restricted $0 $161,700 $0 $0
GF/GP $0 ($1,087,400) $0 $0

Gross $0 $0 $0 ($13,600)
GF/GP $0 $0 $0 ($13,600)

Departmentwide Employee Economic Adjustments
FTE 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0
Gross $0 $0 $643,300 $0 $0 $0 $643,300 $0 $0
IDG/IDT $0 $0 $193,300 $0 $0 $0 $193,300 $0 $0
Federal $0 $0 $592,500 $0 $0 $0 $592,500 $0 $0
Local $0 $0 $53,200 $0 $0 $0 $53,200 $0 $0
Private $0 $0 $0 $0 $0 $0 $0 $0 $0
Restricted $0 $0 $472,500 $0 $0 $0 $472,500 $0 $0
GF/GP $0 $0 ($668,200) $0 $0 $0 ($668,200) $0 $0

Gross $0 $643,300 $0 $0
IDG/IDT $0 $193,300 $0 $0
Federal $0 $592,500 $0 $0
Local $0 $53,200 $0 $0
Restricted $0 $472,500 $0 $0
GF/GP $0 ($668,200) $0 $0

d.) Conference removes $43,900 GF/GP for contractual services, supplies, and materials.

c.) Conference removes $13,600 GF/GP for contractual services, supplies, and materials.

a.) House includes departmentwide line item for net funding increase for negotiated salary and wage
increases (3.0% on October 1, 2026), actuarially required retirement contributions, worker’s
compensation, building occupancy charges, rent, and other economic adjustments.

[Note: For House column, economic adjustments in this line item account for balancers in Sec. 105 and
Sec. 106 used to avoid negative fund appropriations in Sec. 102, and also to exclude MCOLES

  

b.) Executive, House, Senate, and Conference include technical adjustments (increase of $218,800 state
restricted) and internal transfer ($1,995,700 GF/GP and 15.0 FTE positions) from Grants and Community
Services line item.

c.) House removes 4.0 FTE positions.

a.) Net funding increase for negotiated salary and wage increases (3.0% on October 1, 2026), actuarially
required retirement contributions, worker’s compensation, building occupancy charges, rent, and other
economic adjustments.

a.) Net funding increase for negotiated salary and wage increases (3.0% on October 1, 2026), actuarially 
required retirement contributions, worker’s compensation, building occupancy charges, rent, and other 
economic adjustments.

b.) House removes net $925,700 Gross ($1,087,400 GF/GP reduction).
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DEPARTMENT OF STATE POLICE
FY 2025-26 Changes from FY 2025-26 YTD FY 2026-27 Appropriated Amounts

Year-to-Date
(2/11/26)

ConferenceExecutive House Conference Executive
Funding 
Source

Analyst: Aaron A. Meek
ameek@house.mi.gov

Phone: (517) 373-8080
HouseSenate Senate

Sec. 103.  LAW ENFORCEMENT SERVICES
FTE 622.0 (15.0) (33.0) (15.0) (15.0) 607.0 589.0 607.0 607.0
Gross $137,716,100 $2,252,200 ($7,263,800) $2,252,200 $954,700 $139,968,300 $130,452,300 $139,968,300 $138,670,800
IDG/IDT $4,772,600 $628,400 ($1,364,300) $628,400 $628,400 $5,401,000 $3,408,300 $5,401,000 $5,401,000
Federal $21,962,600 ($1,613,400) ($1,500,000) ($1,613,400) ($1,613,400) $20,349,200 $20,462,600 $20,349,200 $20,349,200
Local $919,200 $0 $0 $0 $0 $919,200 $919,200 $919,200 $919,200
Private $20,000 $0 $0 $0 $0 $20,000 $20,000 $20,000 $20,000
Restricted $48,287,500 $5,958,200 $7,150,800 $5,958,200 $8,226,500 $54,245,700 $55,438,300 $54,245,700 $56,514,000
GF/GP $61,754,200 ($2,721,000) ($11,550,300) ($2,721,000) ($6,286,800) $59,033,200 $50,203,900 $59,033,200 $55,467,400

Biometrics and Identification
FTE 60.0 0.0 (4.0) 0.0 0.0 60.0 56.0 60.0 60.0
Gross $12,267,700 $788,200 $700,000 $788,200 $610,400 $13,055,900 $12,967,700 $13,055,900 $12,878,100
IDG/IDT $0 $0 $0 $0 $0 $0 $0 $0 $0
Federal $0 $0 $0 $0 $0 $0 $0 $0 $0
Local $0 $0 $0 $0 $0 $0 $0 $0 $0
Private $0 $0 $0 $0 $0 $0 $0 $0 $0
Restricted $6,180,400 $769,300 $856,700 $769,300 $857,100 $6,949,700 $7,037,100 $6,949,700 $7,037,500
GF/GP $6,087,300 $18,900 ($156,700) $18,900 ($246,700) $6,106,200 $5,930,600 $6,106,200 $5,840,600

Gross $88,200 $0 $88,200 $88,200
Restricted $69,300 $0 $69,300 $69,300
GF/GP $18,900 $0 $18,900 $18,900

Gross $700,000 $700,000 $700,000 $700,000
Restricted $700,000 $700,000 $700,000 $700,000
GF/GP $0 $0 $0 $0

FTE 0.0 (4.0) 0.0 0.0
Gross $0 $0 $0 $0
GF/GP $0 $0 $0 $0

Gross $0 $0 $0 $0
Restricted $0 $156,700 $0 $0
GF/GP $0 ($156,700) $0 $0

Gross $0 $0 $0 ($89,600)
GF/GP $0 $0 $0 ($89,600)

Gross $0 $0 $0 ($88,200)
Restricted $0 $0 $0 $87,800
GF/GP $0 $0 $0 ($176,000)

        

adjustments. For Executive , Senate , and Conference columns, economic adjustments are included in
each line item. ]

f.) Conference removes net $88,200 Gross ($176,000 GF/GP reduction) to align authorization with actual
spending in prior fiscal years.

e.) Conference removes $89,600 GF/GP for contractual services, supplies, and materials.

b.) Executive, House, Senate, and Conference include technical adjustments totaling a net increase of
$700,000 state restricted.

d.) House includes net-zero GF/GP swap.

c.) House removes 4.0 FTE positions.

a.) Net funding increase for negotiated salary and wage increases (3.0% on October 1, 2026), actuarially
required retirement contributions, worker’s compensation, building occupancy charges, rent, and other
economic adjustments.
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DEPARTMENT OF STATE POLICE
FY 2025-26 Changes from FY 2025-26 YTD FY 2026-27 Appropriated Amounts

Year-to-Date
(2/11/26)

ConferenceExecutive House Conference Executive
Funding 
Source

Analyst: Aaron A. Meek
ameek@house.mi.gov

Phone: (517) 373-8080
HouseSenate Senate

Criminal Justice Information Center
FTE 154.0 0.0 0.0 0.0 0.0 154.0 154.0 154.0 154.0
Gross $29,906,500 $4,978,000 $4,600,000 $4,978,000 $4,528,400 $34,884,500 $34,506,500 $34,884,500 $34,434,900
IDG/IDT $1,195,300 $24,500 $0 $24,500 $24,500 $1,219,800 $1,195,300 $1,219,800 $1,219,800
Federal $2,915,700 $26,300 $0 $26,300 $26,300 $2,942,000 $2,915,700 $2,942,000 $2,942,000
Local $919,200 $0 $0 $0 $0 $919,200 $919,200 $919,200 $919,200
Private $0 $0 $0 $0 $0 $0 $0 $0 $0
Restricted $20,913,000 $4,868,700 $4,600,000 $4,868,700 $4,549,200 $25,781,700 $25,513,000 $25,781,700 $25,462,200
GF/GP $3,963,300 $58,500 $0 $58,500 ($71,600) $4,021,800 $3,963,300 $4,021,800 $3,891,700

Gross $378,000 $0 $378,000 $378,000
IDG/IDT $24,500 $0 $24,500 $24,500
Federal $26,300 $0 $26,300 $26,300
Restricted $268,700 $0 $268,700 $268,700
GF/GP $58,500 $0 $58,500 $58,500

Gross $4,600,000 $4,600,000 $4,600,000 $4,600,000
Restricted $4,600,000 $4,600,000 $4,600,000 $4,600,000
GF/GP $0 $0 $0 $0

Gross $0 $0 $0 ($71,600)
GF/GP $0 $0 $0 ($71,600)

Gross $0 $0 $0 ($378,000)
Restricted $0 $0 $0 ($319,500)
GF/GP $0 $0 $0 ($58,500)

Forensic Science
FTE 281.0 0.0 0.0 0.0 0.0 281.0 281.0 281.0 281.0
Gross $51,715,800 ($1,601,600) ($2,336,100) ($1,601,600) ($1,975,300) $50,114,200 $49,379,700 $50,114,200 $49,740,500
IDG/IDT $0 $0 $0 $0 $0 $0 $0 $0 $0
Federal $4,879,700 ($967,800) ($500,000) ($967,800) ($967,800) $3,911,900 $4,379,700 $3,911,900 $3,911,900
Local $0 $0 $0 $0 $0 $0 $0 $0 $0
Private $0 $0 $0 $0 $0 $0 $0 $0 $0
Restricted $9,628,900 $290,600 $2,130,000 $290,600 $2,790,600 $9,919,500 $11,758,900 $9,919,500 $12,419,500
GF/GP $37,207,200 ($924,400) ($3,966,100) ($924,400) ($3,798,100) $36,282,800 $33,241,100 $36,282,800 $33,409,100

Gross $734,500 $0 $734,500 $734,500
Federal $32,200 $0 $32,200 $32,200
Restricted $139,000 $0 $139,000 $139,000
GF/GP $563,300 $0 $563,300 $563,300

FTE 1.0 1.0 1.0 1.0
Gross ($848,400) ($848,400) ($848,400) ($848,400)
Federal ($1,000,000) ($1,000,000) ($1,000,000) ($1,000,000)
Restricted $151,600 $151,600 $151,600 $151,600
GF/GP $0 $0 $0 $0

FTE (1.0) (1.0) (1.0) (1.0)
Gross ($1,487,700) ($1,487,700) ($1,487,700) ($1,487,700)
GF/GP ($1,487,700) ($1,487,700) ($1,487,700) ($1,487,700)

Gross $0 $0 $0 $0
Federal $0 $500,000 $0 $0
Restricted $0 $1,978,400 $0 $0
GF/GP $0 ($2,478,400) $0 $0

Gross $0 $0 $0 ($373,700)
GF/GP $0 $0 $0 ($373,700)

Gross $0 $0 $0 $0
Restricted $0 $0 $0 $2,500,000
GF/GP $0 $0 $0 ($2,500,000)

a.) Net funding increase for negotiated salary and wage increases (3.0% on October 1, 2026), actuarially
required retirement contributions, worker’s compensation, building occupancy charges, rent, and other
economic adjustments.

a.) Net funding increase for negotiated salary and wage increases (3.0% on October 1, 2026), actuarially
required retirement contributions, worker’s compensation, building occupancy charges, rent, and other
economic adjustments.

b.) Executive, House, Senate, and Conference include technical adjustments totaling a net increase of
$4,600,000 state restricted.

b.) Executive, House, Senate, and Conference include technical adjustments (net decrease of $1,000,000
federal) and internal transfer ($151,600 state restricted and 1.0 FTE position) from Intelligence
Operations line item.

c.) Executive, House, Senate, and Conference remove $1,487,700 GF/GP and 1.0 FTE position to reflect
the closure of the Northville and Grayling forensic laboratories (reductions of $850,700 GF/GP and
$637,000 GF/GP, respectively).

c.) Conference removes $71,600 GF/GP for contractual services, supplies, and materials.

d.) Conference removes $378,000 Gross ($58,500 GF/GP) to align authorization with actual spending in
prior fiscal years.

e.) Conference removes $373,700 GF/GP for contractual services, supplies, and materials.

f.) Conference includes net-zero GF/GP swap.

d.) House includes net-zero GF/GP swap.
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DEPARTMENT OF STATE POLICE
FY 2025-26 Changes from FY 2025-26 YTD FY 2026-27 Appropriated Amounts

Year-to-Date
(2/11/26)

ConferenceExecutive House Conference Executive
Funding 
Source

Analyst: Aaron A. Meek
ameek@house.mi.gov

Phone: (517) 373-8080
HouseSenate Senate

Grants and Community Services
FTE 46.0 (15.0) (21.0) (15.0) (15.0) 31.0 25.0 31.0 31.0
Gross $24,775,500 ($1,885,700) ($1,995,700) ($1,885,700) ($2,101,000) $22,889,800 $22,779,800 $22,889,800 $22,674,500
IDG/IDT $0 $0 $0 $0 $0 $0 $0 $0 $0
Federal $12,176,500 $18,200 $0 $18,200 $18,200 $12,194,700 $12,176,500 $12,194,700 $12,194,700
Local $0 $0 $0 $0 $0 $0 $0 $0 $0
Private $20,000 $0 $0 $0 $0 $20,000 $20,000 $20,000 $20,000
Restricted $9,008,800 $9,400 $0 $9,400 $9,400 $9,018,200 $9,008,800 $9,018,200 $9,018,200
GF/GP $3,570,200 ($1,913,300) ($1,995,700) ($1,913,300) ($2,128,600) $1,656,900 $1,574,500 $1,656,900 $1,441,600

Gross $110,000 $0 $110,000 $110,000
Federal $18,200 $0 $18,200 $18,200
Restricted $9,400 $0 $9,400 $9,400
GF/GP $82,400 $0 $82,400 $82,400

FTE (15.0) (15.0) (15.0) (15.0)
Gross ($1,995,700) ($1,995,700) ($1,995,700) ($1,995,700)
GF/GP ($1,995,700) ($1,995,700) ($1,995,700) ($1,995,700)

FTE 0.0 (6.0) 0.0 $0
Gross $0 $0 $0 $0
GF/GP $0 $0 $0 $0

Gross $0 $0 $0 ($215,300)
GF/GP $0 $0 $0 ($215,300)

Office of School Safety
FTE 6.0 0.0 0.0 0.0 0.0 6.0 6.0 6.0 6.0
Gross $1,392,800 $18,100 ($151,900) $18,100 $7,200 $1,410,900 $1,240,900 $1,410,900 $1,400,000
IDG/IDT $0 $0 $0 $0 $0 $0 $0 $0 $0
Federal $0 $0 $0 $0 $0 $0 $0 $0 $0
Local $0 $0 $0 $0 $0 $0 $0 $0 $0
Private $0 $0 $0 $0 $0 $0 $0 $0 $0
Restricted $250,000 $0 ($151,900) $0 $0 $250,000 $98,100 $250,000 $250,000
GF/GP $1,142,800 $18,100 $0 $18,100 $7,200 $1,160,900 $1,142,800 $1,160,900 $1,150,000

Gross $18,100 $0 $18,100 $18,100
GF/GP $18,100 $0 $18,100 $18,100

Gross $0 ($151,900) $0 $0
Restricted $0 ($151,900) $0 $0
GF/GP $0 $0 $0 $0

Gross $0 $0 $0 ($10,900)
GF/GP $0 $0 $0 ($10,900)

State 911 Administration 
FTE 5.0 0.0 0.0 0.0 0.0 5.0 5.0 5.0 5.0
Gross $1,150,500 $15,200 ($184,000) $15,200 $15,200 $1,165,700 $966,500 $1,165,700 $1,165,700
IDG/IDT $0 $0 $0 $0 $0 $0 $0 $0 $0
Federal $0 $0 $0 $0 $0 $0 $0 $0 $0
Local $0 $0 $0 $0 $0 $0 $0 $0 $0
Private $0 $0 $0 $0 $0 $0 $0 $0 $0
Restricted $1,150,500 $15,200 ($184,000) $15,200 $15,200 $1,165,700 $966,500 $1,165,700 $1,165,700
GF/GP $0 $0 $0 $0 $0 $0 $0 $0 $0

Gross $15,200 $0 $15,200 $15,200
Restricted $15,200 $0 $15,200 $15,200

Gross $0 ($184,000) $0 $0
Restricted $0 ($184,000) $0 $0
GF/GP $0 $0 $0 $0

a.) Net funding increase for negotiated salary and wage increases (3.0% on October 1, 2026), actuarially
required retirement contributions, worker’s compensation, building occupancy charges, rent, and other
economic adjustments.

d.) Conference removes $215,300 GF/GP for contractual services, supplies, and materials.

c.) Conference removes $10,900 GF/GP for contractual services, supplies, and materials.

a.) Net funding increase for negotiated salary and wage increases (3.0% on October 1, 2026), actuarially
required retirement contributions, worker’s compensation, building occupancy charges, rent, and other
economic adjustments.

a.) Net funding increase for negotiated salary and wage increases (3.0% on October 1, 2026), actuarially
required retirement contributions, worker’s compensation, building occupancy charges, rent, and other
economic adjustments.

b.) Executive, House, Senate, and Conference include internal transfer of $1,995,700 GF/GP and 15.0 FTE
positions to Executive Direction line item.

c.) House removes 6.0 FTE positions.

b.) House removes $151,900 in state restricted authorization.

b.) House removes $184,000 in state restricted authorization.
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Training Operations
FTE 70.0 0.0 (8.0) 0.0 0.0 70.0 62.0 70.0 70.0
Gross $16,507,300 ($60,000) ($7,896,100) ($60,000) ($130,200) $16,447,300 $8,611,200 $16,447,300 $16,377,100
IDG/IDT $3,577,300 $603,900 ($1,364,300) $603,900 $603,900 $4,181,200 $2,213,000 $4,181,200 $4,181,200
Federal $1,990,700 ($690,100) ($1,000,000) ($690,100) ($690,100) $1,300,600 $990,700 $1,300,600 $1,300,600
Local $0 $0 $0 $0 $0 $0 $0 $0 $0
Private $0 $0 $0 $0 $0 $0 $0 $0 $0
Restricted $1,155,900 $5,000 ($100,000) $5,000 $5,000 $1,160,900 $1,055,900 $1,160,900 $1,160,900
GF/GP $9,783,400 $21,200 ($5,431,800) $21,200 ($49,000) $9,804,600 $4,351,600 $9,804,600 $9,734,400

Gross $55,000 $0 $55,000 $55,000
IDG/IDT $18,900 $0 $18,900 $18,900
Federal $9,900 $0 $9,900 $9,900
Restricted $5,000 $0 $5,000 $5,000
GF/GP $21,200 $0 $21,200 $21,200

Gross ($115,000) ($115,000) ($115,000) ($115,000)
IDG/IDT $585,000 $585,000 $585,000 $585,000
Federal ($700,000) ($700,000) ($700,000) ($700,000)
GF/GP $0 $0 $0 $0

FTE 0.0 (8.0) 0.0 $0
Gross $0 ($7,781,100) $0 $0
IDG/IDT $0 ($1,949,300) $0 $0
Federal $0 ($300,000) $0 $0
Restricted $0 ($100,000) $0 $0
GF/GP $0 ($5,431,800) $0 $0

Gross $0 $0 $0 ($70,200)
GF/GP $0 $0 $0 ($70,200)

Sec. 104. MICHIGAN COMMISSION ON LAW ENFORCEMENT STANDARDS
FTE 27.0 0.0 (27.0) 0.0 0.0 27.0 0.0 27.0 27.0
Gross $28,489,900 $63,700 ($28,489,900) $63,700 ($1,939,200) $28,553,600 $0 $28,553,600 $26,550,700
IDG/IDT $0 $0 $0 $0 $0 $0 $0 $0 $0
Federal $280,200 $700 ($280,200) $700 $700 $280,900 $0 $280,900 $280,900
Local $0 $0 $0 $0 $0 $0 $0 $0 $0
Private $0 $0 $0 $0 $0 $0 $0 $0 $0
Restricted $14,300,400 $50,300 ($14,300,400) $50,300 $50,300 $14,350,700 $0 $14,350,700 $14,350,700
GF/GP $13,909,300 $12,700 ($13,909,300) $12,700 ($1,990,200) $13,922,000 $0 $13,922,000 $11,919,100

In-Service Training
FTE 7.0 0.0 (7.0) 0.0 0.0 7.0 0.0 7.0 7.0
Gross $13,271,100 $9,200 ($13,271,100) $9,200 ($1,990,800) $13,280,300 $0 $13,280,300 $11,280,300
IDG/IDT $0 $0 $0 $0 $0 $0 $0 $0 $0
Federal $0 $0 $0 $0 $0 $0 $0 $0 $0
Local $0 $0 $0 $0 $0 $0 $0 $0 $0
Private $0 $0 $0 $0 $0 $0 $0 $0 $0
Restricted $0 $0 $0 $0 $0 $0 $0 $0 $0
GF/GP $13,271,100 $9,200 ($13,271,100) $9,200 ($1,990,800) $13,280,300 $0 $13,280,300 $11,280,300

Gross $9,200 $0 $9,200 $9,200
GF/GP $9,200 $0 $9,200 $9,200

FTE 0.0 (7.0) 0.0 0.0
Gross $0 ($13,271,100) $0 $0
GF/GP $0 ($13,271,100) $0 $0

Gross $0 $0 $0 ($2,000,000)
GF/GP $0 $0 $0 ($2,000,000)

c.) Conference removes $2,000,000 GF/GP.

b.) Executive, House, Senate, and Conference include technical adjustments totaling a net reduction of
$115,000 Gross ($0 GF/GP).

a.) Net funding increase for negotiated salary and wage increases (3.0% on October 1, 2026), actuarially
required retirement contributions, worker’s compensation, building occupancy charges, rent, and other
economic adjustments.

a.) Net funding increase for negotiated salary and wage increases (3.0% on October 1, 2026), actuarially
required retirement contributions, worker’s compensation, building occupancy charges, rent, and other
economic adjustments.

d.) Conference removes $70,200 GF/GP for contractual services, supplies, and materials.

c.) House removes $7,781,100 Gross ($5,431,800 GF/GP) and 8.0 FTE positions.

b.) House removes $13,271,100 GF/GP and 7.0 FTE positions. [Transfers line item to LARA. ]
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Justice Training Grants
FTE 0.0 3.0 0.0 3.0 3.0 3.0 0.0 3.0 3.0
Gross $10,000,000 $0 ($10,000,000) $0 $0 $10,000,000 $0 $10,000,000 $10,000,000
IDG/IDT $0 $0 $0 $0 $0 $0 $0 $0 $0
Federal $0 $0 $0 $0 $0 $0 $0 $0 $0
Local $0 $0 $0 $0 $0 $0 $0 $0 $0
Private $0 $0 $0 $0 $0 $0 $0 $0 $0
Restricted $10,000,000 $0 ($10,000,000) $0 $0 $10,000,000 $0 $10,000,000 $10,000,000
GF/GP $0 $0 $0 $0 $0 $0 $0 $0 $0

FTE 3.0 0.0 3.0 3.0
Gross $0 $0 $0 $0
GF/GP $0 $0 $0 $0

Gross $0 ($10,000,000) $0 $0
Restricted $0 ($10,000,000) $0 $0
GF/GP $0 $0 $0 $0

Public Safety Officers Benefit Fund
FTE 1.0 0.0 (1.0) 0.0 0.0 1.0 0.0 1.0 1.0
Gross $303,000 $300 ($303,000) $300 $300 $303,300 $0 $303,300 $303,300
IDG/IDT $0 $0 $0 $0 $0 $0 $0 $0 $0
Federal $0 $0 $0 $0 $0 $0 $0 $0 $0
Local $0 $0 $0 $0 $0 $0 $0 $0 $0
Private $0 $0 $0 $0 $0 $0 $0 $0 $0
Restricted $0 $0 $0 $0 $0 $0 $0 $0 $0
GF/GP $303,000 $300 ($303,000) $300 $300 $303,300 $0 $303,300 $303,300

Gross $300 $0 $300 $300
GF/GP $300 $0 $300 $300

FTE 0.0 (1.0) 0.0 0.0
Gross $0 ($303,000) $0 $0
GF/GP $0 ($303,000) $0 $0

Standards and Training
FTE 19.0 (3.0) (19.0) (3.0) (3.0) 16.0 0.0 16.0 16.0
Gross $4,060,800 $54,200 ($4,060,800) $54,200 $51,300 $4,115,000 $0 $4,115,000 $4,112,100
IDG/IDT $0 $0 $0 $0 $0 $0 $0 $0 $0
Federal $280,200 $700 ($280,200) $700 $700 $280,900 $0 $280,900 $280,900
Local $0 $0 $0 $0 $0 $0 $0 $0 $0
Private $0 $0 $0 $0 $0 $0 $0 $0 $0
Restricted $3,445,400 $50,300 ($3,445,400) $50,300 $50,300 $3,495,700 $0 $3,495,700 $3,495,700
GF/GP $335,200 $3,200 ($335,200) $3,200 $300 $338,400 $0 $338,400 $335,500

Gross $54,200 $0 $54,200 $54,200
Federal $700 $0 $700 $700
Restricted $50,300 $0 $50,300 $50,300
GF/GP $3,200 $0 $3,200 $3,200

FTE (3.0) 0.0 (3.0) (3.0)
Gross $0 $0 $0 $0
GF/GP $0 $0 $0 $0

FTE 0.0 (19.0) 0.0 0.0
Gross $0 ($4,060,800) $0 $0
Federal $0 ($280,200) $0 $0
Restricted $0 ($3,445,400) $0 $0
GF/GP $0 ($335,200) $0 $0

Gross $0 $0 $0 ($2,900)
GF/GP $0 $0 $0 ($2,900)

d.) Conference removes $2,900 GF/GP for contractual services, supplies, and materials.

a.) Net funding increase for negotiated salary and wage increases (3.0% on October 1, 2026), actuarially
required retirement contributions, worker’s compensation, building occupancy charges, rent, and other
economic adjustments.

a.) Executive, Senate, and Conference include internal transfer of 3.0 FTE positions from Standards and
Training line item.

b.) Executive, Senate, and Conference include internal transfer of 3.0 FTE positions to Justice Training
Grants line item.

a.) Net funding increase for negotiated salary and wage increases (3.0% on October 1, 2026), actuarially
required retirement contributions, worker’s compensation, building occupancy charges, rent, and other
economic adjustments.

c.) House removes $4,060,800 Gross ($335,200 GF/GP) and 19.0 FTE positions. [Transfers line item to 
LARA. ]

b.) House removes $303,000 GF/GP and 1.0 FTE position. [Transfers line item to LARA. ]

b.) House removes $10,000,000 in state restricted authorization. [Transfers line item to LARA. ]
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Training Only to Local Units
FTE 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0
Gross $855,000 $0 ($855,000) $0 $0 $855,000 $0 $855,000 $855,000
IDG/IDT $0 $0 $0 $0 $0 $0 $0 $0 $0
Federal $0 $0 $0 $0 $0 $0 $0 $0 $0
Local $0 $0 $0 $0 $0 $0 $0 $0 $0
Private $0 $0 $0 $0 $0 $0 $0 $0 $0
Restricted $855,000 $0 ($855,000) $0 $0 $855,000 $0 $855,000 $855,000
GF/GP $0 $0 $0 $0 $0 $0 $0 $0 $0

Gross $0 ($855,000) $0 $0
Restricted $0 ($855,000) $0 $0
GF/GP $0 $0 $0 $0

Sec. 105.  FIELD SERVICES
FTE 2,153.0 0.0 (178.0) 0.0 (100.0) 2,153.0 1,975.0 2,153.0 2,053.0
Gross $513,129,200 ($3,459,200) ($874,800) ($3,459,200) ($26,308,200) $509,670,000 $512,254,400 $509,670,000 $486,821,000
IDG/IDT $8,072,800 ($22,500) ($2,255,500) ($22,500) ($22,500) $8,050,300 $5,817,300 $8,050,300 $8,050,300
Federal $11,462,600 ($82,300) ($45,700) ($82,300) ($82,300) $11,380,300 $11,416,900 $11,380,300 $11,380,300
Local $1,259,000 $0 $0 $0 $0 $1,259,000 $1,259,000 $1,259,000 $1,259,000
Private $0 $0 $0 $0 $0 $0 $0 $0 $0
Restricted $74,326,100 ($563,900) $22,113,100 ($563,900) ($563,900) $73,762,200 $96,439,200 $73,762,200 $73,762,200
GF/GP $418,008,700 ($2,790,500) ($20,686,700) ($2,790,500) ($25,639,500) $415,218,200 $397,322,000 $415,218,200 $392,369,200

Investigative Services
FTE 148.5 0.0 (46.5) 0.0 0.0 148.5 102.0 148.5 148.5
Gross $44,262,500 ($50,100) ($5,917,900) ($50,100) ($155,500) $44,212,400 $38,344,600 $44,212,400 $44,107,000
IDG/IDT $8,070,700 ($20,400) ($2,253,400) ($20,400) ($20,400) $8,050,300 $5,817,300 $8,050,300 $8,050,300
Federal $9,226,900 $27,600 $38,000 $27,600 $27,600 $9,254,500 $9,264,900 $9,254,500 $9,254,500
Local $1,259,000 $0 $0 $0 $0 $1,259,000 $1,259,000 $1,259,000 $1,259,000
Private $0 $0 $0 $0 $0 $0 $0 $0 $0
Restricted $15,039,200 ($46,400) ($3,015,800) ($46,400) ($46,400) $14,992,800 $12,023,400 $14,992,800 $14,992,800
GF/GP $10,666,700 ($10,900) ($686,700) ($10,900) ($116,300) $10,655,800 $9,980,000 $10,655,800 $10,550,400

Gross ($133,300) $0 ($133,300) ($133,300)
IDG/IDT ($20,400) $0 ($20,400) ($20,400)
Federal ($56,100) $0 ($56,100) ($56,100)
Restricted ($45,900) $0 ($45,900) ($45,900)
GF/GP ($10,900) $0 ($10,900) ($10,900)

Gross $83,200 $83,200 $83,200 $83,200
Federal $83,700 $83,700 $83,700 $83,700
Restricted ($500) ($500) ($500) ($500)
GF/GP $0 $0 $0 $0

FTE 0.0 (46.5) 0.0 0.0
Gross $0 ($5,952,000) $0 $0
IDG/IDT $0 ($2,250,000) $0 $0
Restricted $0 ($3,015,300) $0 $0
GF/GP $0 ($686,700) $0 $0

Gross $0 ($49,100) $0 $0
IDG/IDT $0 ($3,400) $0 $0
Federal $0 ($45,700) $0 $0
GF/GP $0 $0 $0 $0

Gross $0 $0 $0 ($105,400)
GF/GP $0 $0 $0 ($105,400)

e.) Conference removes $105,400 GF/GP for contractual services, supplies, and materials.

b.) Executive, House, Senate, and Conference include technical adjustments totaling a net increase of
$83,200 Gross ($0 GF/GP).

a.) Net funding increase for negotiated salary and wage increases (3.0% on October 1, 2026), actuarially
required retirement contributions, worker’s compensation, building occupancy charges, rent, and other
economic adjustments.

a.) House removes $855,000 in state restricted authorization. [Transfers line item to LARA. ]

c.) House removes $5,952,000 Gross ($686,700 GF/GP) and 46.5 FTE positions.

d.) House includes balancer to account for economic adjustments in Sec. 102.
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Post Operations
FTE 2,004.5 0.0 (131.5) 0.0 (100.0) 2,004.5 1,873.0 2,004.5 1,904.5
Gross $468,866,700 ($3,409,100) $5,043,100 ($3,409,100) ($26,152,700) $465,457,600 $473,909,800 $465,457,600 $442,714,000
IDG/IDT $2,100 ($2,100) ($2,100) ($2,100) ($2,100) $0 $0 $0 $0
Federal $2,235,700 ($109,900) ($83,700) ($109,900) ($109,900) $2,125,800 $2,152,000 $2,125,800 $2,125,800
Local $0 $0 $0 $0 $0 $0 $0 $0 $0
Private $0 $0 $0 $0 $0 $0 $0 $0 $0
Restricted $59,286,900 ($517,500) $25,128,900 ($517,500) ($517,500) $58,769,400 $84,415,800 $58,769,400 $58,769,400
GF/GP $407,342,000 ($2,779,600) ($20,000,000) ($2,779,600) ($25,523,200) $404,562,400 $387,342,000 $404,562,400 $381,818,800

Gross ($3,312,300) $0 ($3,312,300) ($3,312,300)
Federal ($26,200) $0 ($26,200) ($26,200)
Restricted ($506,500) $0 ($506,500) ($506,500)
GF/GP ($2,779,600) $0 ($2,779,600) ($2,779,600)

Gross ($96,800) ($96,800) ($96,800) ($96,800)
IDG/IDT ($2,100) ($2,100) ($2,100) ($2,100)
Federal ($83,700) ($83,700) ($83,700) ($83,700)
Restricted ($11,000) ($11,000) ($11,000) ($11,000)
GF/GP $0 $0 $0 $0

FTE 0.0 (131.5) 0.0 0.0
Gross $0 $5,300,000 $0 $0
Restricted $0 $25,300,000 $0 $0
GF/GP $0 ($20,000,000) $0 $0

Gross $0 ($160,100) $0 $0
Restricted $0 ($160,100) $0 $0
GF/GP $0 $0 $0 $0

Gross $0 $0 $0 ($3,544,900)
GF/GP $0 $0 $0 ($3,544,900)

Gross $0 $0 $0 ($4,198,700)
GF/GP $0 $0 $0 ($4,198,700)

Gross $0 $0 $0 ($5,000,000)
GF/GP $0 $0 $0 ($5,000,000)

Gross $0 $0 $0 ($10,000,000)
GF/GP $0 $0 $0 ($10,000,000)

FTE 0.0 0.0 0.0 (100.0)
Gross $0 $0 $0 $0
GF/GP $0 $0 $0 $0

i.) Conference removes 100.0 FTE positions.

g.) Conference removes $5,000,000 GF/GP for at-post overtime costs.

b.) Executive, House, Senate, and Conference include technical adjustments totaling a net decrease of
$96,800 Gross ($0 GF/GP).

a.) Net funding increase for negotiated salary and wage increases (3.0% on October 1, 2026), actuarially
required retirement contributions, worker’s compensation, building occupancy charges, rent, and other
economic adjustments.

d.) House includes balancer to account for economic adjustments in Sec. 102.

c.) House includes net increase of $5,300,000 Gross ($20,000,000 GF/GP reduction) and removes 131.5
FTE positions.

e.) Conference removes $3,544,900 GF/GP for contractual services, supplies, and materials.

h.) Conference removes $10,000,000 GF/GP to align authorization with actual spending in prior fiscal
years.

f.) Conference removes $4,198,700 for the Cadet Program.
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Sec. 106.  SPECIALIZED SERVICES
FTE 643.0 (1.0) (104.0) (1.0) (1.0) 642.0 539.0 642.0 642.0
Gross $175,820,500 $5,590,900 ($4,222,100) $5,590,900 $5,108,600 $181,411,400 $171,598,400 $181,411,400 $180,929,100
IDG/IDT $14,935,400 $70,300 ($4,729,700) $70,300 $70,300 $15,005,700 $10,205,700 $15,005,700 $15,005,700
Federal $63,814,900 $1,181,000 ($2,218,700) $1,181,000 $1,181,000 $64,995,900 $61,596,200 $64,995,900 $64,995,900
Local $1,897,300 $51,500 ($1,700) $51,500 $51,500 $1,948,800 $1,895,600 $1,948,800 $1,948,800
Private $15,000 $0 $0 $0 $0 $15,000 $15,000 $15,000 $15,000
Restricted $35,323,900 $3,976,400 $921,700 $3,976,400 $3,976,400 $39,300,300 $36,245,600 $39,300,300 $39,300,300
GF/GP $59,834,000 $311,700 $1,806,300 $311,700 ($170,600) $60,145,700 $61,640,300 $60,145,700 $59,663,400

Commercial Vehicle Enforcement
FTE 211.0 0.0 (47.0) 0.0 0.0 211.0 164.0 211.0 211.0
Gross $40,483,400 $437,200 ($7,741,500) $437,200 $434,900 $40,920,600 $32,741,900 $40,920,600 $40,918,300
IDG/IDT $13,986,800 $73,400 ($5,031,800) $73,400 $73,400 $14,060,200 $8,955,000 $14,060,200 $14,060,200
Federal $14,840,300 $250,100 ($31,000) $250,100 $250,100 $15,090,400 $14,809,300 $15,090,400 $15,090,400
Local $1,897,300 $51,500 ($1,700) $51,500 $51,500 $1,948,800 $1,895,600 $1,948,800 $1,948,800
Private $0 $0 $0 $0 $0 $0 $0 $0 $0
Restricted $9,432,900 $64,000 ($2,654,400) $64,000 $64,000 $9,496,900 $6,778,500 $9,496,900 $9,496,900
GF/GP $326,100 ($1,800) ($22,600) ($1,800) ($4,100) $324,300 $303,500 $324,300 $322,000

Gross $604,200 $0 $604,200 $604,200
IDG/IDT $141,400 $0 $141,400 $141,400
Federal $281,100 $0 $281,100 $281,100
Local $53,200 $0 $53,200 $53,200
Restricted $128,600 $0 $128,600 $128,600
GF/GP ($100) $0 ($100) ($100)

Gross ($167,000) ($167,000) ($167,000) ($167,000)
IDG/IDT ($68,000) ($68,000) ($68,000) ($68,000)
Federal ($31,000) ($31,000) ($31,000) ($31,000)
Local ($1,700) ($1,700) ($1,700) ($1,700)
Restricted ($64,600) ($64,600) ($64,600) ($64,600)
GF/GP ($1,700) ($1,700) ($1,700) ($1,700)

FTE 0.0 (47.0) 0.0 0.0
Gross $0 ($7,574,500) $0 $0
IDG/IDT $0 ($4,963,800) $0 $0
Restricted $0 ($2,589,800) $0 $0
GF/GP $0 ($20,900) $0 $0

Gross $0 $0 $0 ($2,300)
GF/GP $0 $0 $0 ($2,300)

Emergency Management and Homeland Security
FTE 64.0 0.0 (7.0) 0.0 0.0 64.0 57.0 64.0 64.0
Gross $17,399,800 $206,100 $3,400,000 $206,100 $206,100 $17,605,900 $20,799,800 $17,605,900 $17,605,900
IDG/IDT $0 $0 $0 $0 $0 $0 $0 $0 $0
Federal $13,161,600 $184,500 $0 $184,500 $184,500 $13,346,100 $13,161,600 $13,346,100 $13,346,100
Local $0 $0 $0 $0 $0 $0 $0 $0 $0
Private $0 $0 $0 $0 $0 $0 $0 $0 $0
Restricted $0 $0 $0 $0 $0 $0 $0 $0 $0
GF/GP $4,238,200 $21,600 $3,400,000 $21,600 $21,600 $4,259,800 $7,638,200 $4,259,800 $4,259,800

Gross $206,100 $0 $206,100 $206,100
Federal $184,500 $0 $184,500 $184,500
GF/GP $21,600 $0 $21,600 $21,600

FTE 0.0 (7.0) 0.0 0.0
Gross $0 $3,400,000 $0 $0
GF/GP $0 $3,400,000 $0 $0

b.) Executive, House, Senate, and Conference include internal transfer of $167,000 Gross ($1,700 GF/GP)
to Department Services line item.

a.) Net funding increase for negotiated salary and wage increases (3.0% on October 1, 2026), actuarially 
required retirement contributions, worker’s compensation, building occupancy charges, rent, and other 
economic adjustments.

a.) Net funding increase for negotiated salary and wage increases (3.0% on October 1, 2026), actuarially
required retirement contributions, worker’s compensation, building occupancy charges, rent, and other
economic adjustments.

c.) House removes $7,574,500 Gross ($20,900 GF/GP) and 47.0 FTE positions.

d.) Conference removes $2,300 GF/GP for contractual services, supplies, and materials.

b.) House includes $3,400,000 GF/GP and removes 7.0 FTE positions.
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DEPARTMENT OF STATE POLICE
FY 2025-26 Changes from FY 2025-26 YTD FY 2026-27 Appropriated Amounts

Year-to-Date
(2/11/26)

ConferenceExecutive House Conference Executive
Funding 
Source

Analyst: Aaron A. Meek
ameek@house.mi.gov

Phone: (517) 373-8080
HouseSenate Senate

Hazardous Materials Programs
FTE 25.0 0.0 (6.0) 0.0 0.0 25.0 19.0 25.0 25.0
Gross $23,675,000 $42,300 ($1,062,200) $42,300 $42,300 $23,717,300 $22,612,800 $23,717,300 $23,717,300
IDG/IDT $0 $0 $0 $0 $0 $0 $0 $0 $0
Federal $19,862,600 $17,900 ($880,000) $17,900 $17,900 $19,880,500 $18,982,600 $19,880,500 $19,880,500
Local $0 $0 $0 $0 $0 $0 $0 $0 $0
Private $0 $0 $0 $0 $0 $0 $0 $0 $0
Restricted $3,198,500 $18,600 ($182,200) $18,600 $18,600 $3,217,100 $3,016,300 $3,217,100 $3,217,100
GF/GP $613,900 $5,800 $0 $5,800 $5,800 $619,700 $613,900 $619,700 $619,700

Gross $42,300 $0 $42,300 $42,300
Federal $17,900 $0 $17,900 $17,900
Restricted $18,600 $0 $18,600 $18,600
GF/GP $5,800 $0 $5,800 $5,800

b.) House removes $1,062,200 Gross ($0 GF/GP) and 6.0 FTE positions. FTE 0.0 (6.0) 0.0 0.0
Gross $0 ($1,062,200) $0 $0
Federal $0 ($880,000) $0 $0
Restricted $0 ($182,200) $0 $0
GF/GP $0 $0 $0 $0

Highway Safety Planning
FTE 25.0 0.0 (3.0) 0.0 0.0 25.0 22.0 25.0 25.0
Gross $20,554,000 $1,734,500 ($740,700) $1,734,500 $1,734,500 $22,288,500 $19,813,300 $22,288,500 $22,288,500
IDG/IDT $0 $0 $0 $0 $0 $0 $0 $0 $0
Federal $15,950,400 $728,500 ($1,307,700) $728,500 $728,500 $16,678,900 $14,642,700 $16,678,900 $16,678,900
Local $0 $0 $0 $0 $0 $0 $0 $0 $0
Private $0 $0 $0 $0 $0 $0 $0 $0 $0
Restricted $3,976,100 $1,002,200 $594,600 $1,002,200 $1,002,200 $4,978,300 $4,570,700 $4,978,300 $4,978,300
GF/GP $627,500 $3,800 ($27,600) $3,800 $3,800 $631,300 $599,900 $631,300 $631,300

Gross $46,400 $0 $46,400 $46,400
Federal $36,200 $0 $36,200 $36,200
Restricted $2,400 $0 $2,400 $2,400
GF/GP $7,800 $0 $7,800 $7,800

Gross $1,688,100 $1,688,100 $1,688,100 $1,688,100
Federal $692,300 $692,300 $692,300 $692,300
Restricted $999,800 $999,800 $999,800 $999,800
GF/GP ($4,000) ($4,000) ($4,000) ($4,000)

FTE 0.0 (3.0) 0.0 0.0
Gross $0 ($2,428,800) $0 $0
Federal $0 ($2,000,000) $0 $0
Restricted $0 ($405,200) $0 $0
GF/GP $0 ($23,600) $0 $0

b.) Executive, House, Senate, and Conference include technical adjustments (increase of $1,700,000
Gross [$0 GF/GP]) and internal transfer of $11,900 Gross ($4,000 GF/GP) to Department Services line
item.

a.) Net funding increase for negotiated salary and wage increases (3.0% on October 1, 2026), actuarially
required retirement contributions, worker’s compensation, building occupancy charges, rent, and other
economic adjustments.

a.) Net funding increase for negotiated salary and wage increases (3.0% on October 1, 2026), actuarially
required retirement contributions, worker’s compensation, building occupancy charges, rent, and other
economic adjustments.

c.) House removes $2,428,800 Gross ($23,600 GF/GP) and 3.0 FTE positions.
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DEPARTMENT OF STATE POLICE
FY 2025-26 Changes from FY 2025-26 YTD FY 2026-27 Appropriated Amounts

Year-to-Date
(2/11/26)

ConferenceExecutive House Conference Executive
Funding 
Source

Analyst: Aaron A. Meek
ameek@house.mi.gov

Phone: (517) 373-8080
HouseSenate Senate

Intelligence Operations
FTE 229.0 (1.0) (28.0) (1.0) (1.0) 228.0 201.0 228.0 228.0
Gross $36,790,200 $184,800 ($151,600) $184,800 ($40,200) $36,975,000 $36,638,600 $36,975,000 $36,750,000
IDG/IDT $100,000 $0 $0 $0 $0 $100,000 $100,000 $100,000 $100,000
Federal $0 $0 $0 $0 $0 $0 $0 $0 $0
Local $0 $0 $0 $0 $0 $0 $0 $0 $0
Private $0 $0 $0 $0 $0 $0 $0 $0 $0
Restricted $3,405,500 ($103,900) ($151,600) ($103,900) ($103,900) $3,301,600 $3,253,900 $3,301,600 $3,301,600
GF/GP $33,284,700 $288,700 $0 $288,700 $63,700 $33,573,400 $33,284,700 $33,573,400 $33,348,400

Gross $336,400 $0 $336,400 $336,400
Restricted $47,700 $0 $47,700 $47,700
GF/GP $288,700 $0 $288,700 $288,700

FTE (1.0) (1.0) (1.0) (1.0)
Gross ($151,600) ($151,600) ($151,600) ($151,600)
Restricted ($151,600) ($151,600) ($151,600) ($151,600)
GF/GP $0 $0 $0 $0

FTE 0.0 (27.0) 0.0 0.0
Gross $0 $0 $0 $0
GF/GP $0 $0 $0 $0

Gross $0 $0 $0 ($225,000)
GF/GP $0 $0 $0 ($225,000)

Secondary Road Patrol Program
FTE 1.0 0.0 0.0 0.0 0.0 1.0 1.0 1.0 1.0
Gross $15,008,600 $2,994,600 $2,994,600 $2,994,600 $2,994,600 $18,003,200 $18,003,200 $18,003,200 $18,003,200
IDG/IDT $0 $0 $0 $0 $0 $0 $0 $0 $0
Federal $0 $0 $0 $0 $0 $0 $0 $0 $0
Local $0 $0 $0 $0 $0 $0 $0 $0 $0
Private $0 $0 $0 $0 $0 $0 $0 $0 $0
Restricted $15,008,600 $2,994,600 $2,994,600 $2,994,600 $2,994,600 $18,003,200 $18,003,200 $18,003,200 $18,003,200
GF/GP $0 $0 $0 $0 $0 $0 $0 $0 $0

Gross ($5,400) $0 ($5,400) ($5,400)
Restricted ($5,400) $0 ($5,400) ($5,400)

Gross $3,000,000 $3,000,000 $3,000,000 $3,000,000
Restricted $3,000,000 $3,000,000 $3,000,000 $3,000,000

Gross $0 ($5,400) $0 $0
Restricted $0 ($5,400) $0 $0

a.) Net funding increase for negotiated salary and wage increases (3.0% on October 1, 2026), actuarially
required retirement contributions, worker’s compensation, building occupancy charges, rent, and other
economic adjustments.

c.) House includes balancer to account for economic adjustments in Sec. 102.

c.) House removes 27.0 FTE positions.

a.) Net funding increase for negotiated salary and wage increases (3.0% on October 1, 2026), actuarially
required retirement contributions, worker’s compensation, building occupancy charges, rent, and other
economic adjustments.

b.) Executive, House, Senate, and Conference include internal transfer of $151,600 state restricted and
1.0 FTE position to Forensic Science line item.

b.) Executive, House, Senate, and Conference include technical adjustments for an increase of
$3,000,000 state restricted.

d.) Conference removes $225,000 GF/GP for contractual services, supplies, and materials.
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DEPARTMENT OF STATE POLICE
FY 2025-26 Changes from FY 2025-26 YTD FY 2026-27 Appropriated Amounts

Year-to-Date
(2/11/26)

ConferenceExecutive House Conference Executive
Funding 
Source

Analyst: Aaron A. Meek
ameek@house.mi.gov

Phone: (517) 373-8080
HouseSenate Senate

Special Operations
FTE 88.0 0.0 (13.0) 0.0 0.0 88.0 75.0 88.0 88.0
Gross $21,909,500 ($8,600) ($920,700) ($8,600) ($263,600) $21,900,900 $20,988,800 $21,900,900 $21,645,900
IDG/IDT $848,600 ($3,100) $302,100 ($3,100) ($3,100) $845,500 $1,150,700 $845,500 $845,500
Federal $0 $0 $0 $0 $0 $0 $0 $0 $0
Local $0 $0 $0 $0 $0 $0 $0 $0 $0
Private $15,000 $0 $0 $0 $0 $15,000 $15,000 $15,000 $15,000
Restricted $302,300 $900 $320,700 $900 $900 $303,200 $623,000 $303,200 $303,200
GF/GP $20,743,600 ($6,400) ($1,543,500) ($6,400) ($261,400) $20,737,200 $19,200,100 $20,737,200 $20,482,200

Gross ($11,600) $0 ($11,600) ($11,600)
IDG/IDT ($5,200) $0 ($5,200) ($5,200)
GF/GP ($6,400) $0 ($6,400) ($6,400)

Gross $3,000 $3,000 $3,000 $3,000
IDG/IDT $2,100 $2,100 $2,100 $2,100
Restricted $900 $900 $900 $900
GF/GP $0 $0 $0 $0

c.) House removes net $923,700 Gross ($1,543,500 GF/GP reduction) and 13.0 FTE positions. FTE 0.0 (13.0) 0.0 0.0
Gross $0 ($923,700) $0 $0
IDG/IDT $0 $300,000 $0 $0
Restricted $0 $319,800 $0 $0
GF/GP $0 ($1,543,500) $0 $0

Gross $0 $0 $0 ($255,000)
GF/GP $0 $0 $0 ($255,000)

Sec. 107. INFORMATION TECHNOLOGY
FTE 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0
Gross $30,347,600 ($289,800) ($15,318,700) ($289,800) ($289,800) $30,057,800 $15,028,900 $30,057,800 $30,057,800
IDG/IDT $520,700 ($283,300) ($402,100) ($283,300) ($283,300) $237,400 $118,600 $237,400 $237,400
Federal $960,400 ($760,400) ($829,900) ($760,400) ($760,400) $200,000 $130,500 $200,000 $200,000
Local $951,700 $0 ($475,900) $0 $0 $951,700 $475,800 $951,700 $951,700
Private $0 $0 $0 $0 $0 $0 $0 $0 $0
Restricted $12,718,700 $671,000 ($6,054,200) $671,000 $671,000 $13,389,700 $6,664,500 $13,389,700 $13,389,700
GF/GP $15,196,100 $82,900 ($7,556,600) $82,900 $82,900 $15,279,000 $7,639,500 $15,279,000 $15,279,000

Information Technology Services and Projects
FTE 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0
Gross $30,347,600 ($289,800) ($15,318,700) ($289,800) ($289,800) $30,057,800 $15,028,900 $30,057,800 $30,057,800
IDG/IDT $520,700 ($283,300) ($402,100) ($283,300) ($283,300) $237,400 $118,600 $237,400 $237,400
Federal $960,400 ($760,400) ($829,900) ($760,400) ($760,400) $200,000 $130,500 $200,000 $200,000
Local $951,700 $0 ($475,900) $0 $0 $951,700 $475,800 $951,700 $951,700
Private $0 $0 $0 $0 $0 $0 $0 $0 $0
Restricted $12,718,700 $671,000 ($6,054,200) $671,000 $671,000 $13,389,700 $6,664,500 $13,389,700 $13,389,700
GF/GP $15,196,100 $82,900 ($7,556,600) $82,900 $82,900 $15,279,000 $7,639,500 $15,279,000 $15,279,000

Gross $143,000 $0 $143,000 $143,000
Restricted $60,100 $0 $60,100 $60,100
GF/GP $82,900 $0 $82,900 $82,900

Gross ($432,800) ($432,800) ($432,800) ($432,800)
IDG/IDT ($283,300) ($283,300) ($283,300) ($283,300)
Federal ($760,400) ($760,400) ($760,400) ($760,400)
Restricted $610,900 $610,900 $610,900 $610,900
GF/GP $0 $0 $0 $0

Gross $0 ($14,885,900) $0 $0
IDG/IDT $0 ($118,800) $0 $0
Federal $0 ($69,500) $0 $0
Local $0 ($475,900) $0 $0
Restricted $0 ($6,665,100) $0 $0
GF/GP $0 ($7,556,600) $0 $0

c.) House removes $14,885,900 Gross ($7,556,600 GF/GP).

a.) Net funding increase for negotiated salary and wage increases (3.0% on October 1, 2026), actuarially
required retirement contributions, worker’s compensation, building occupancy charges, rent, and other
economic adjustments.

b.) Executive, House, Senate, and Conference include technical adjustments totaling an increase of 
$3,000 Gross ($0 GF/GP).

b.) Executive, House, Senate, and Conference include technical adjustments totaling a net decrease of
$432,800 Gross ($0 GF/GP).

a.) Net funding increase for negotiated salary and wage increases (3.0% on October 1, 2026), actuarially 
required retirement contributions, worker’s compensation, building occupancy charges, rent, and other 
economic adjustments.

d.) Conference removes $255,000 GF/GP for contractual services, supplies, and materials.
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DEPARTMENT OF STATE POLICE
FY 2025-26 Changes from FY 2025-26 YTD FY 2026-27 Appropriated Amounts

Year-to-Date
(2/11/26)

ConferenceExecutive House Conference Executive
Funding 
Source

Analyst: Aaron A. Meek
ameek@house.mi.gov

Phone: (517) 373-8080
HouseSenate Senate

Sec. 108.  ONE-TIME APPROPRIATIONS
FTE 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0
Gross $2,500,000 ($2,500,000) $9,000,000 $7,500,000 $2,500,000 $0 $11,500,000 $10,000,000 $5,000,000
IDG/IDT $0 $0 $0 $0 $0 $0 $0 $0 $0
Federal $0 $0 $0 $0 $0 $0 $0 $0 $0
Local $0 $0 $0 $0 $0 $0 $0 $0 $0
Private $0 $0 $0 $0 $0 $0 $0 $0 $0
Restricted $0 $0 $0 $0 $0 $0 $0 $0 $0
GF/GP $2,500,000 ($2,500,000) $9,000,000 $7,500,000 $2,500,000 $0 $11,500,000 $10,000,000 $5,000,000

Cold Case Investigations
FTE 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0
Gross $600,000 ($600,000) $400,000 ($600,000) ($600,000) $0 $1,000,000 $0 $0
IDG/IDT $0 $0 $0 $0 $0 $0 $0 $0 $0
Federal $0 $0 $0 $0 $0 $0 $0 $0 $0
Local $0 $0 $0 $0 $0 $0 $0 $0 $0
Private $0 $0 $0 $0 $0 $0 $0 $0 $0
Restricted $0 $0 $0 $0 $0 $0 $0 $0 $0
GF/GP $600,000 ($600,000) $400,000 ($600,000) ($600,000) $0 $1,000,000 $0 $0

Gross ($600,000) $400,000 ($600,000) ($600,000)
GF/GP ($600,000) $400,000 ($600,000) ($600,000)

Contracts and Services — NEW
FTE 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0
Gross $0 $0 $0 $0 $5,000,000 $0 $0 $0 $5,000,000
IDG/IDT $0 $0 $0 $0 $0 $0 $0 $0 $0
Federal $0 $0 $0 $0 $0 $0 $0 $0 $0
Local $0 $0 $0 $0 $0 $0 $0 $0 $0
Private $0 $0 $0 $0 $0 $0 $0 $0 $0
Restricted $0 $0 $0 $0 $0 $0 $0 $0 $0
GF/GP $0 $0 $0 $0 $5,000,000 $0 $0 $0 $5,000,000

Gross $0 $0 $0 $5,000,000
GF/GP $0 $0 $0 $5,000,000

Disaster and Emergency Contingency Fund — NEW
FTE 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0
Gross $0 $0 $0 $10,000,000 $0 $0 $0 $10,000,000 $0
IDG/IDT $0 $0 $0 $0 $0 $0 $0 $0 $0
Federal $0 $0 $0 $0 $0 $0 $0 $0 $0
Local $0 $0 $0 $0 $0 $0 $0 $0 $0
Private $0 $0 $0 $0 $0 $0 $0 $0 $0
Restricted $0 $0 $0 $0 $0 $0 $0 $0 $0
GF/GP $0 $0 $0 $10,000,000 $0 $0 $0 $10,000,000 $0

Gross $0 $0 $10,000,000 $0
GF/GP $0 $0 $10,000,000 $0

FTE 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0
Gross $500,000 ($500,000) $0 ($500,000) ($500,000) $0 $500,000 $0 $0
IDG/IDT $0 $0 $0 $0 $0 $0 $0 $0 $0
Federal $0 $0 $0 $0 $0 $0 $0 $0 $0
Local $0 $0 $0 $0 $0 $0 $0 $0 $0
Private $0 $0 $0 $0 $0 $0 $0 $0 $0
Restricted $0 $0 $0 $0 $0 $0 $0 $0 $0
GF/GP $500,000 ($500,000) $0 ($500,000) ($500,000) $0 $500,000 $0 $0

Gross ($500,000) $0 ($500,000) ($500,000)
GF/GP ($500,000) $0 ($500,000) ($500,000)

a.) Executive, Senate, and Conference remove FY 2025-26 one-time funding. House renews and includes
additional $400,000 GF/GP.

a.) Executive, Senate, and Conference remove FY 2025-26 one-time funding. House retains at FY 2025-26 
funding level.

Law Enforcement Training for Communicating with Limited English Speaking Communities and Those
Deaf and Hard of Hearing

a.) Senate includes $10,000,000 GF/GP for deposit into the Disaster and Emergency Contingency Fund
(DECF).

a.) Conference includes $5,000,000 GF/GP for contracts and services.
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Year-to-Date
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ConferenceExecutive House Conference Executive
Funding 
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Analyst: Aaron A. Meek
ameek@house.mi.gov

Phone: (517) 373-8080
HouseSenate Senate

Michigan Public Safety Critical Incident Mapping Grant
FTE 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0
Gross $400,000 ($400,000) ($400,000) ($400,000) ($400,000) $0 $0 $0 $0
IDG/IDT $0 $0 $0 $0 $0 $0 $0 $0 $0
Federal $0 $0 $0 $0 $0 $0 $0 $0 $0
Local $0 $0 $0 $0 $0 $0 $0 $0 $0
Private $0 $0 $0 $0 $0 $0 $0 $0 $0
Restricted $0 $0 $0 $0 $0 $0 $0 $0 $0
GF/GP $400,000 ($400,000) ($400,000) ($400,000) ($400,000) $0 $0 $0 $0

Gross ($400,000) ($400,000) ($400,000) ($400,000)
GF/GP ($400,000) ($400,000) ($400,000) ($400,000)

Trooper Recruit Schools
FTE 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0
Gross $1,000,000 ($1,000,000) $9,000,000 ($1,000,000) ($1,000,000) $0 $10,000,000 $0 $0
IDG/IDT $0 $0 $0 $0 $0 $0 $0 $0 $0
Federal $0 $0 $0 $0 $0 $0 $0 $0 $0
Local $0 $0 $0 $0 $0 $0 $0 $0 $0
Private $0 $0 $0 $0 $0 $0 $0 $0 $0
Restricted $0 $0 $0 $0 $0 $0 $0 $0 $0
GF/GP $1,000,000 ($1,000,000) $9,000,000 ($1,000,000) ($1,000,000) $0 $10,000,000 $0 $0

Gross ($1,000,000) $9,000,000 ($1,000,000) ($1,000,000)
GF/GP ($1,000,000) $9,000,000 ($1,000,000) ($1,000,000)

a.) Executive, Senate, and Conference remove FY 2025-26 one-time funding. House renews and includes
additional $9,000,000 GF/GP.

a.) Executive, House, Senate, and Conference remove FY 2025-26 one-time funding.
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